
 
Bucklebury CE Primary School 
 
 
Authority: West Berkshire Council  Location: Bucklebury 

Job title: Teacher   Grade/salary range: MPR 
 
The responsibilities of the post are to be performed in accordance with the provisions 
of the School Teachers’ pay and Conditions document and within the range of 
teachers’ duties set out in that document.  
 
In addition, if you are not an NQT, you will be expected to lead in a foundation 
curriculum area or support in Maths, English or Science. (To be negotiated).  
 
Job Purpose 
To carry out professional duties and to have responsibility for an assigned class.  
To be responsible for the day-to-day work and management of the class and the 
safety and welfare of the pupils, during on-site and off-site activities. 
To promote the aims and objectives of the school and maintain its philosophy of 
education. 
 
 
Main duties and responsibilities 

● To create and manage a caring, supportive, purposeful and stimulating 
environment which is conducive to children’s learning. 

● To plan and teach challenging, well organised lessons and sequences of 
lessons that: 

o are informed by relevant and up to date subject, curriculum and 
pedagogical knowledge; 

o reflect the wide range of needs of KS2 children (two year groups) 
and foster independent learning where appropriate 

o use a range of teaching and learning strategies and resources. 
o take account of prior learning and attainment of those they teach and 

underpin sustained progress and effective transitions 
o to plan for and deliver quality literacy and maths lessons in line with 

school planning  
● To identify clear teaching objectives and learning outcomes, with 

appropriate challenge and high expectations. 
● To support and guide learners so that they can reflect on their learning, 

identify the progress they have made, set positive targets for improvements 
and become successful independent learners. 

 
● To ensure that Safeguarding procedures are understood and fully 

implemented.  
● To maintain good order and discipline among the pupils, safeguarding their 

well-being. 



● To plan opportunities to develop the social, emotional and cultural aspects 
of pupils’ learning and take account of diversity, promote equality and 
inclusion in line with British values. 

● To foster the spiritual development of children as part of their personal 
development. 

● To maintain a regular system of monitoring, assessment, record-keeping 
and reporting of children’s progress using targets, termly tracking and other 
school systems 

● To use classroom displays as a reflection of children’s work in progress and 
an acknowledgement of achievement as well as for information.  

● To ensure effective use of support staff within the classroom, including any 
volunteers. 

● To be part of a whole school team, actively involved in decision-making on 
the preparation, development and implementation of policies and 
programmes of study, teaching materials, resources, methods of teaching 
and pastoral arrangements. 

● To ensure that school policies are reflected in daily practice. 
● To communicate and consult with parents over all aspects of their children’s 

education – academic, social and emotional. 
● To liaise with outside agencies when appropriate eg. Educational 

Psychologist. 
● To evaluate performance through continuing professional development and 

act upon advice and feedback and be open to coaching and mentoring. 
● To attend weekly staff meetings. 
● To promote and model our Christian values.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


