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          Sex
Male

Female
Prefer not to say


Are you in a marriage/civil partnership?

           Yes

No

Prefer not to say


Are you a carer?

           Yes

No

Prefer not to say


How do you describe you ethnic background?

Choose one section from A to E, then tick one box to best describe your ethnic group or background?

A White

English/Welsh/Scottish/Northern Irish/British

Irish

Gypsy or Irish Traveller

Any other white background

B Mixed/ multiple ethnic groups
White and Black Caribbean

White and Black African

White and Asian

Any other mixed/multiple ethnic background

C Asian/ Asian British
Indian

Pakistani

Bangladeshi

Chinese

Any other Asian background

D Black/ African/ Caribbean/ Black British
African

Caribbean

Any other Black/African/Caribbean background

E Other ethnic group
Arab

Any other ethnic group

Not known

Prefer not to say

	Religion/ Belief (mark one box only)

	Buddhist   FORMCHECKBOX 

	Christian   FORMCHECKBOX 

	Hindu   FORMCHECKBOX 

	Jewish   FORMCHECKBOX 

	Muslim   FORMCHECKBOX 


	Sikh          FORMCHECKBOX 

	None         FORMCHECKBOX 

	Other Religion/ Belief   FORMCHECKBOX 

	Prefer Not to Say   FORMCHECKBOX 


	Agnostic   FORMCHECKBOX 

	Atheist       FORMCHECKBOX 

	
	


	Sexual Identity (mark one box only)

	Bisexual   FORMCHECKBOX 

	Gay/Lesbian      FORMCHECKBOX 

	Heterosexual         FORMCHECKBOX 


	Other        FORMCHECKBOX 

	Prefer Not to Say     FORMCHECKBOX 

	



Equality Act 2010 - Disability

West Berkshire Council


Human Resources


Council Offices


Market Street


Newbury


Berkshire


RG14 5LD





Tel: 01635 519322








Equal Opportunities Monitoring Form





West Berkshire Council supports the principle of equal opportunities in employment and opposes all forms of unlawful and unfair discrimination.  It aims to ensure that the human resources, talents and skills available throughout the community are considered when employment opportunities arise in order to achieve and maintain an efficient workforce. It also aims to ensure that job applicants and employees are treated equally and fairly and are recruited, selected, trained and promoted on the basis of job requirements, skills, abilities and other objective and job related criteria. We will also ensure that individuals are not disadvantaged by conditions or requirements which cannot be shown to be justified as being necessary for the safe and effective performance of the job.





To ensure that West Berkshire Council’s equal opportunities policy is being implemented and to comply with legislation, please complete and return this form. This information will be used solely for monitoring purposes and will not be available to those involved in the selection process. 








First Name:                                                             Last Name:     


 





Date of Birth: 








































































































































































































The definition of disability, as outlined in the Equality Act 2010 is as follows: “A physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities.”





We guarantee to interview disabled applicants who meet the essential requirements for the post.





Under this definition, do you consider yourself to be disabled?                                                                	�  Yes 	                               �  No                                    �  Prefer Not To Say 





Please list here any reasonable adjustments you may require to attend for an interview and/or to help you apply for and take part in the selection process for this vacancy. You may wish to request support if you need help with access to the building or if you need assistance with regard to speech, language or hearing support.











